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AIMS

e To gain an understanding of the principles of anti-racist
practice

e To critically reflect on your understanding of anti-racism and
identify next steps to take

e To understand the importance of culture and the role senior
team members have in setting the culture

e To understand the potential impact of a culture that is not
anti-racist on staff, children and families

e To reflect on strategies to ensure anti-racist action is taken

e To develop an understanding of the importance of language
in being anti-racist

SUPPORTING LEADERS ON
THEIR ANTI-RACIST JOURNEY

Rachel Clarke
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The links mentioned in the presentation can
be found below:

o |etterto a White Man

e 'YCCC Racism has torn lives apart'

e Gap task: audit

A copy of the presentation can be
found here.

SCELF-REFLECTION
. R l After completing the session, you are

Diversity and Anti-Racist i
Bseissiansi Lassnliig strongly er?couraged to epgage in some
Dysgu Proffesivnol self-reflection by responding to
Amrywiaeth a Gwrth-Hiliol questions within this link.



https://vimeo.com/827429948?share=copy
https://outlookuwicac-my.sharepoint.com/:b:/g/personal/ac0987_cardiffmet_ac_uk/EULauaFhrf1CsY6SeFBCMeQBFiwEqkVuifXNNEt737A9GA?e=K0KhDS
https://medium.com/@rhettmc/letter-to-a-white-man-fbe6efd908b9
https://medium.com/@rhettmc/letter-to-a-white-man-fbe6efd908b9
https://www.youtube.com/watch?v=QwwwriiXsJs
https://outlookuwicac-my.sharepoint.com/:b:/g/personal/ac0987_cardiffmet_ac_uk/EZ81iHXZSxxNh7ve7ukMHIsBQ3zqcdUkewwd21xZ4P6zHA?e=xIbl4E
https://outlookuwicac-my.sharepoint.com/:b:/g/personal/ac0987_cardiffmet_ac_uk/Ef8OOTL3ZaZAt7u_3vBHb3oBKAI8PoKA1WlcQrs73gcORg?e=NIrKix

